COMMON COUNCIL
AGENDA ITEMS
REVISED
To Protect our Workforce, members
of the Public who enter City Hall
must wear a mask regardless of
vaccination status.
Item

Voting

Date: 09-01-2021
Time: 6:00 PM
Location: Common
Council Chambers, 3rd
Floor, City Hall, 108 E.
Green Street, Ithaca
https://ithacany.viebit.com/

Presenter(s)

Time Allotted

Mayor Svante L.
Myrick

10 Mins

HR Dir Michell-Nunn
Dp Dir Nicholas
Sustainability Dir

15 Mins
15 Mins
20 Mins

Item
Call to Order
1.1 Additions to or Deletions from the Agenda
1.2 Proclamations/Awards
▪ Recognition of Former City Historian Mary Tomlan
1.3 Special Presentations Before Council
▪ Reimagining Collaborative
▪ Ithaca Farmers Market Redesign
▪ Green New Deal Update
1.4 Reports of Municipal Officials

No

2.1 Petitions and Hearings of Persons before Council
2.2 Privilege of the Floor – Mayor and Council

No
No

*Note: See
instructions on how
to participate on
page 3 of the
agenda.

60 Mins

Consent Agenda Items
3.1 YB – Amendment of 2021 Budget
3.2 Attorney’s Office - Amend 2021 Personnel Roster
3.3 HR - Authorization to Amend Dependent Care
Flexible Spending Account Plans

Yes

Common Council

5 Mins

Yes

DPW Staff

10 Mins

Yes

Atty, HR, Controller
Staff

10 Mins

No

City Controller

10 Mins

City Administration Committee Items
4.1 DPW - Authorization of a Transportation
Alternatives Program (TAP) Application – Black
Diamond Trail
4.2 Adjustment of the Managerial Compensation Plan,
New Wellness Program, and Updated Sick Leave
Buyout
4.3 Report of the City Controller

No
No

Item

Voting

Presenter(s)

Time Allotted

Item
Planning & Economic Development Committee
Items
5.1 Expansion of the Local East Hill Historic District

Reports from Council and Staff
9.1 Reports of Special Committees
9.2 Reports of Common Council Liaisons
9.3 Report of City Clerk
9.4 Report of City Attorney

Yes

Historic Preservation 20 Mins
& Neighborhood
Planner McCracken

No
Common Council

15 Mins

Staff

Meeting Wrap-Up
10.1 Adjournment
How to Participate in Public Comment Virtually
Email Common Council Through the Agenda Link
Written comments can be submitted to Common Council using this form: Common Council
Public Comment Form Comments should be submitted no later than 5:00 pm on the day of
the meeting. These comments will not be read into the record but will be included as an
attachment to the meeting minutes. Any comments received after 5:00 pm will be saved for
the next meeting.
Get Creative: Send us a Social Media Link
Send us a social media video with your thoughts and ideas. You can send it in using the
public comment link found on each agenda and then the URL to your video will also be
included in the public record.
Register to Speak at a Meeting Via Zoom
At 9:00 am on the day of the Common Council meeting, a link will be opened on the Common
Council webpage for people to register to speak at the beginning of the meeting (following
the speakers who are in attendance at the meeting). The first hour of the meeting will be
dedicated to public speaking. Registration will close at 3:00 pm in order to allow time to
calculate how long each person will be allowed to speak. If you register, you will be emailed
the Zoom link later that day. Use that link to sign in and enter a Zoom meeting. You will be
selected to speak in the order that you were registered. You must be present in the meeting
when it is your turn to speak or you will forfeit your time. You can use video or telephone to
participate.
Questions about the meeting protocol can be forwarded to City Clerk Julie Conley Holcomb
at (607) 274-6570 or jholcomb@cityofithaca.org in advance of the meeting.

CONSENT AGENDA:
CITY ADMINISTRATION COMMITTEE:
3.1 YB – Amendment of 2021 Budget
WHEREAS, the Youth Bureau contracts with Cornell Sailing to provide a summer sailing
camp; and
WHEREAS, additional sessions were offered to accommodate increased interest this
summer; and
WHEREAS, received more than the projected revenue; and
WHEREAS, the Youth Bureau will need to pay more than the projected contractual expense
to honor the contract, now, therefore, be it
RESOLVED, That the 2021 Youth Bureau Budget shall be amended as follows:
Increase Expenses:
A7310-5435-01569

$23,000

Increase Revenues:
A7310-2001-01569

$23,000

Ithaca Youth Bureau
1 James L. Gibbs Drive
Ithaca, New York 14850
Phone: (607) 273-8364
Fax: (607) 273-2817
“Building a foundation for a lifetime.”

To: City Administration Committee
From: Liz Klohmann, Director
Re: 2021 Budget Amendment
Date: 8/25/21

The Ithaca Youth Bureau contracts with the Cornell Sailing Club each summer for the Summer
Sailing Camp. There was a lot of interest in the program and additional sessions were offered to
accommodate this. The Youth Bureau received more than the projected revenue and will need to
pay more than the projected contractual expense to honor the contract. We are requesting the
following budget amendment:

Please approve the following amendment:

Increase Expenses:
A7310-5435-01569

$21,100

Increase Revenues:
A7310-2001-01569

$23,000

3.2 Attorney’s Office - Amend 2021 Personnel Roster
WHEREAS, the City Attorney’s Office previously contained two 40-hour Assistant City
Attorney (“ACA”) positions (in addition to one 20-hour ACA position); and
WHEREAS, one of those ACA positions was reduced to 32 hours at employee request
approximately five years ago; and
WEHEREAS that employee will soon depart City employment, and the Office is hiring a new
employee to fill the resulting vacancy; and
WHEREAS, the City Attorney recommends filling this vacancy as a 40-hour position; and
WHEREAS, the City Attorney’s Office is additionally filling a new, 20-hour ACA position in the
Office (in addition to the other, longstanding 20-hour ACA position), as previously funded and
authorized in the 2021 budget, and the City Attorney will seek to create overlap between this
new hire and the departing ACA; now, therefore, be it
RESOLVED, That the Personnel Roster of the Attorney’s Office shall be amended as follows:
Fund: One (1) Assistant City Attorney (40 hours), effective September 30, 2021
Defund: One (1) Assistant City Attorney (32 hours), effective September 30, 2021
and, be it further
RESOLVED, That such additional funds as required for this change in 2021 shall be derived
from within the approved Attorney’s Office budget.

3.3 HR - Authorization to Amend Dependent Care Flexible Spending Account Plans
WHEREAS, the City of Ithaca (“City”) sponsors a dependent care flexible spending account
(“DCFSA”) plan in which employees of the City may elect to participate on terms as set forth
in the plans and governing laws and regulations; and
WHEREAS, recent Federal legislation allows amendments to be made to DCFSA plans to
make their use more beneficial to employees and dependents impacted by the COVID-19
pandemic; and
WHEREAS, the City desires to continue to allow employees to avail themselves of the relief
provided by the American Rescue Plan Act of 2021; and
WHEREAS, an additional amendment of the terms of the City’s DCFSA plan terms is
necessary to accomplish the foregoing; now therefore be it
RESOLVED, That the terms of the City’s DCFSA plan are amended, effective January 1,
2021, to allow employees eligible to participate in the DCFSA plan who have not made two
changes in their plan elections during 2021, including elections to participate, increase or
decrease contributions, or to cease to participate, without regard to whether a qualified status
change has occurred, may elect to increase their dependent care limit up to $10,500 for
single taxpayers and married couples filing jointly, or $5,250 for married individuals filing
separately for 2021 expenses; and be it further
RESOLVED, That the City’s Mayor, Director of Human Resources, and Comptroller shall
take such actions as they deem necessary or desirable to document and communicate, or to
cause the administrator of the City’s DCFSA plan to document and communicate this plan
amendments to employees eligible for participation in the plan, and to implement the
foregoing amendment and make the amended plan features available to employees as
promptly as practicable.

CITY ADMINISTRATION COMMITTEE:
4.1 DPW - Authorization of a Transportation Alternatives Program (TAP) Application –
Black Diamond Trail
WHEREAS, the New York State Department of Transportation has noticed the availability of
the federal Transportation Alternatives Program; and
WHEREAS, a project to design and construct the remaining city segment of the Black
Diamond Trail is eligible for funding under the TAP program and Title 23 U.S. Code, as
amended; and
WHEREAS, completing the Black Diamond Trail in the City would connect West Hill, South
Hill and many downtown city residents to a regional trail network with destinations such as
Taughannock State Park, Allen H. Treman State Marina, Buttermilk Falls State Park, Cass
Park and the Ithaca Children’s Garden, Inlet Island and the West End business district, the
Farmers Market, waterfront development sites, and Stewart Park; and
WHEREAS, this trail segment is a portion of the Black Diamond Trail, as planned and
approved by the New York State Department of Parks, Recreation, and Historic Preservation
on September 23, 2009; and
WHEREAS, Common Council is interested in applying for a Transportation Alternatives
Program grant in order to design and construct the remaining segment of the Black Diamond
Trail in the City and making the connection with the Town of Ithaca’s Gateway Trail; now,
therefore be it
RESOLVED, That the Mayor of the City of Ithaca, is hereby authorized and directed to
submit an application for funding to the New York State Department of Transportation in
accordance with the provisions of the Transportation Alternatives Program, in a amount not
to exceed $2,750,000, and upon approval of said request to enter into and execute a project
agreement with the State for such financial assistance to the City of Ithaca for design, rightof-way acquisition, construction and construction inspection of a project as described above;
and be it further
RESOLVED, That contingent upon award of the Transportation Alternatives Program funds,
the Common Council hereby authorizes the establishment of Capital Project #888 to pay in
the first instance 100% of the federal and non-federal share of the cost of all phases of the
work for the Project; and be it further
RESOLVED, That contingent upon award of the TAP funds, the sum not to exceed $550,000
is hereby appropriated from serial bonds and made available to cover the cost of participation
in the above Project in the first instance; and be it further
RESOLVED, That the total project cost shall not exceed $2,750,000 with the understanding
that the breakdown of funds to be approximately $2,200,000 in federal Transportation

Enhancement Program funds, and $550,000 in City of Ithaca serial bond financing, to be
administered by the Superintendent of Public Works; and be it further
RESOLVED, That in the event the full federal and non-federal share costs of the project
exceeds the amount appropriated above, the City of Ithaca Common Council shall convene
as soon as possible to appropriate said excess amount immediately upon the notification by
the NYSDOT thereof; and be it further
RESOLVED, That the Mayor of the City of Ithaca be and is hereby authorized to execute all
necessary Agreements, and that the Superintendent of Public Works is hereby authorized to
execute all certifications or reimbursement requests for Federal Aid and/or Multi-Modal
Program Funding on behalf of the City of Ithaca with NYSDOT in connection with the
advancement or approval of the Project and providing for the administration of the Project
and the municipality's first instance funding of project costs and permanent funding of the
local share of federal-aid and all Project costs that are not so eligible; and be it further
RESOLVED, That a certified copy of this resolution be filed with the New York State
Commissioner of Transportation by attaching it to any necessary Agreement in connection
with the Project; and be it further
RESOLVED, That this resolution shall take effect immediately.

CITY OF ITHACA
108 East Green Street, Ithaca, New York 14850-5690
Department of Public Works - Engineering Division
Telephone: 607 / 274-6530
Fax: 607 / 274-6487

To:
From:
Date:
Re:

City Administration Committee
Tim Logue, Director of Engineering
August 19, 2021
Transportation Alternatives Program
Black Diamond Trail – City segment

The New York State Department of Transportation has announced funds available for the
Transportation Alternatives Program. I would like to submit a project to this program. In 2018,
the City was successful in receiving funds to build the Black Diamond Trail bridge over the
Flood Control Channel; this project will be bid for construction this winter. I would now like to
apply to extend the Black Diamond Trail along the east side of the Flood Control Channel and
connect with the Town of Ithaca’s Gateway Trail project (behind Home Depot). This segment
of the Black Diamond Trail is the backbone of a proposed regional trail system that will
ultimately connect to the South Hill recway and the Cayuga Waterfront Trail, out to Robert H.
Treman State Park and up to Taughannock Falls State Park.
This project would include approximately 6,250 linear feet of 12-foot wide asphalt path and
two trail bridges, as shown on the attached map. This map is from the NYS Office of Parks,
Recreation and Historic Preservation’s Black Diamond Trail Master Plan. One bridge would be
planned to span the Cayuga Inlet near the railroad bridge and fish ladder. The second bridge
would be over the natural portion of the Cayuga Inlet and would connect with the Gateway
Trail, which the Town of Ithaca has under contract for this fall’s construction. The Gateway
Trail will provide trail access from the proposed Chainworks project to Buttermilk Falls State
Park and across Route on the bridge formerly known as the bridge to nowhere.
I am estimating the total project costs of the trail and bridges to be about $2,750,000. The TAP
funds projects at 80% federal aid and 20% local share, though project sponsors must provide
full funding in the first instance and seek reimbursement for the federal share. The final cost to
the City for this project would thus be approximately $550,000; however, I have opened
conversations with the NYS Parks regional office about splitting the local share. I hope to have
more information about this possibility by your meeting. To date, we have been very
successful with this program.
Attached is a draft resolution for your consideration. Final applications are due September
29th.
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4.2 Adjustment of the Managerial Compensation Plan, New Wellness Program, and
Updated Sick Leave Buyout
WHEREAS, on January 1, 2015, the City of Ithaca implemented a new management
compensation plan, which sought to address internal equity concerns, the City’s ability to
attract and retain quality talent, and compression issues that resulted from a lack of salary
increases in multiple prior years; and
WHEREAS, it is necessary to periodically update the management compensation plan to
ensure that the compensation plan remains competitive and equitable, and

WHEREAS, Common Council authorized funding in the 2020 City budget to update the
management compensation plan as recommended by the Human Resources Department
effective December 31, 2020, and approved the adoption of a new management
compensation plan; and
WHEREAS, Common Council subsequently revoked the adoption of the December 31, 2020
management compensation plan due to the financial uncertainties created by the COVID-19
pandemic; and
WHEREAS, the federal stimulus payments have improved financial stability in the face of
those financial uncertainties; and
WHEREAS, in the face of the pandemic in 2020, the City changed health insurance options
for management and confidentials to establish the Platinum Plan as the standard health
insurance option for those employees; and
WHEREAS, in summer 2021 the CSEA Administrative Unit likewise agreed to a labor
contract establishing the Platinum Plan as the standard health insurance option for its
membership, and in support thereof the City agreed to provide all employees in that
bargaining unit (and confidentials) who are enrolled in the Platinum Plan the opportunity to
receive substantial financial incentives for successful participation in the Platinum Plan’s
wellness program; and
WHEREAS, Management should receive not only the burden of organization-wide shifts in the
City’s labor contracts, but also the benefits, such as the same wellness program opportunities
as under the CSEA contract, including up to $2,000 per year in wellness incentives paid directly
to the employee; and
WHEREAS, because confidentials shifted with management in 2020 to a standard of the
Platinum Plan, they should receive the benefit of the wellness incentives effective to the
same July 1, 2021 date as management; and
WHEREAS, the City faces an estimated $182 million in post-retirement liabilities, driven in large
part by the retiree health insurance provided via sick leave buyout, which recently figured a

prominent role in the downgrade of the City’s bond rating, in turn increasing the City’s annual
borrowing costs; and
WHEREAS, in the new labor contract that the CSEA Admin unit recently ratified, said postretirement liabilities resulted in a change to sick leave buyout policies, limiting that amount of
sick time that can be used in retirement (i.e., to cash out or purchase retiree health insurance) to
75 days of sick leave, but not as to sick leave that employees have already accrued (through
7/1/21); and
WHEREAS, as a matter of fiscal prudence and internal equity with other bargaining units, it is
necessary that management sick leave buyout policies adjust in parallel with the CSEAAdmin contract; now therefore be it
RESOLVED, That the current management compensation plan be amended by deleting the
entry level (step one) and adding a new step five (5) that produces a 20% spread, effective
July 1, 2021, as reflected in the spreadsheet included herewith entitled “2021 Managerial
Employee Grade Plan - effective July 1, 2021”, and be it further
RESOLVED, That on July 1, 2021, all managerial staff who were on step 5 of the 2019
Management Compensation Plan on June 30, 2020, shall move to step 5 of the 2021
Management Compensation Plan, and be it further
RESOLVED, That on July 1, 2021, all managerial staff who were below step 5 of the 2019
Management Compensation Plan on June 30, 2020, shall be slotted into the salary step that
most closely reflects their current salary, and shall continue to move one salary step annually
on their respective anniversary dates, in accordance with the existing procedure; and be it
further
RESOLVED, That the “Fringe Benefits for Managerial Personnel” policy shall be amended as
included herewith, thereby implementing a Wellness incentive and sick leave buyout
limitations in the same manner as reflected in the new CSEA Admin contract; and be it
further
RESOLVED, That in keeping with the July 1, 2021 effective date of other portions of this
resolution, and in light of the inability to administer Wellness testing in the short remainder of
2021, all management employees who were enrolled in the Platinum Plan as of July 1, 2021
shall receive applicable wellness amounts in 2021 prorated at 50% value without any need to
satisfy wellness targets in 2021 (i.e., $1,000 for family plan participants, and $375 for
individual plan participants), but in succeeding full years at 100% value subject to achieving
applicable targets as provided in the “Fringe Benefits for Managerial Personnel” policy and
associated implementation of the Wellness Program; and be it further
RESOLVED, That in keeping with the July 1, 2021 effective date of other portions of this
resolution, in light of the unique circumstance caused by the pandemic that resulted in
confidential employees shifting to the Platinum Plan as their standard health insurance much
earlier than did the CSEA-Admin contract, and further due to the inability to administer

Wellness testing in the short remainder of 2021, all confidential employees who were enrolled
in the Platinum Plan as of July 1, 2021 shall, in lieu of the 2021 wellness program benefits
provided by the CSEA-Admin contract, receive applicable wellness amounts in 2021 prorated
at 50% value without any need to satisfy wellness targets in 2021 (i.e., $1,000 for family plan
participants, and $375 for individual plan participants), but in succeeding full years at 100%
value subject to achieving applicable targets as provided in the CSEA-Admin contract to
which confidential compensation and benefits is standardly tracked.

CITY OF ITHACA
108 East Green Street Ithaca, New York 14850-5690
MAYOR’S OFFICE
SVANTE L. MYRICK, MAYOR

Telephone: 607-274-6501
Email: mayor@cityofithaca.org

Fax: 607-274-6526

To: Senior Staff
Subject: Adjustment of the Managerial Compensation Plan, New Wellness Program, and Updated
Sick Leave Buyout
Date: August 3, 2021
_______________________________________________________________________________
I am providing this memo for your reference in connection with our discussion this morning. It
covers three main topics, which I plan to send as a package proposal to the City Administration
Committee this month for Council consideration.
1. Adjustment of the Managerial Compensation Plan
On January 1, 2015, the City of Ithaca implemented a new management compensation plan,
which sought to address internal equity concerns, the City’s ability to attract and retain
quality talent, and compression issues that resulted from a lack of salary increases in
multiple prior years, and it is necessary to periodically update the management
compensation plan to ensure that the compensation plan remains competitive and equitable.
Common Council authorized funding in the 2020 City budget to update the management
compensation plan as recommended by the Human Resources Department effective
December 31, 2020 and approved the adoption of a new management compensation plan,
and Common Council subsequently revoked the adoption of the December 31, 2020
management compensation plan due to the financial uncertainties created by the COVID-19
pandemic.
The recent federal stimulus payments have addressed those financial uncertainties, and
therefore the current management compensation plan may now be amended as originally
intended by deleting the entry level (step one) and adding a new step five (5) that produces a
20% spread, effective July 1, 2021.
On July 1, 2021, all managerial staff who were on step 5 of the 2019 Management
Compensation Plan on June 30, 2020, shall move to step 5 of the 2021 Management
Compensation Plan, and all managerial staff who were below step 5 of the 2019
Management Compensation Plan on June 30, 2020, shall be slotted into the salary step that
most closely reflects their current salary, and shall continue to move one salary step
annually on their respective anniversary dates, in accordance with the existing procedure.

"An Equal Opportunity Employer with a commitment to workforce diversification."

2. New Wellness Program for Platinum Plan Participation
As you know, as part of our difficult budgetary decision-making early in the pandemic,
Management and Confidentials were shifted to a “default” health insurance plan of the
Platinum Plan, with an option to pay a substantial upcharge to remain in the pre-existing
Indemnity Plan.1 Since that time, the City has recently reached a new labor contract,
already ratified by the union, with the CSEA Admin Unit that will shift their membership to
the Platinum Plan as well.
The CSEA contract provides to all employees on the Platinum Plan the opportunity to
receive substantial financial incentives for successful participation in the Platinum Plan’s
wellness program. Because I want to ensure that Management receives not only the burden
of organization-wide shifts in our labor contracts, but also the benefits, I am proposing to
Council that Management receive the same wellness program opportunities as under the
CSEA contract, namely:



for Family Plan Platinum Participants, up to $2,000 per year in wellness
incentives paid directly to the employee, and
for Individual Plan Platinum Participants, up to $750 per year in wellness
incentives paid directly to the employee.

It is my sincere hope that the wellness incentive, along with premium equivalent savings
from lower Platinum premiums (e.g., ~$1,300 employee savings for Platinum Family Plan
participants, as compared with the employee Indemnity Plan premiums prior to
Management’s shift to Platinum) will prove a win-win for Management finances and health,
and for the City’s budget.
The details of the wellness incentive, and the sick leave buyout described below, are
contained in the attached, updated “Fringe Benefits for Managerial Personnel” policy,
which will be provided to the City Administration Committee later this month in connection
with these updates.
3. Sick Leave Buyout Update
Also included in the new labor contract that the CSEA Admin unit recently ratified is a
change to sick leave buyout policies. In short, this change limits that amount of sick time
that can be used in retirement (i.e., to cash out or purchase retiree health insurance) to 75
days of sick leave. Crucially, this limit does not apply to sick leave that employees have
1

This update also formalizes the City’s intent to eventually phase out Indemnity Plan offerings
entirely, by clarifying that employees who choose to leave the Indemnity Plan cannot later return to
it, and that the Indemnity Plan will be available in this limited form only so long as the Health
Insurance Consortium continues to offer it.

"An Equal Opportunity Employer with a commitment to workforce diversification."

already accrued (through 7/1/21), so settled expectations as to past earnings are in no way
disturbed by this change.
I recognize that this change will be difficult for some members of Management. I hope that
Management will in turn recognize that the City faces an estimated $140 million in postretirement liabilities, driven in large part by the retiree health insurance provided via sick
leave buyout; that the City’s bond rating has recently been downgraded as a result of these
massive post-retirement liabilities; and that, in turn, our annual borrowing costs have
increased. There is no easy time to make a change of this sort, but it is a necessary one, and
is being delivered in concert with the substantial increases in compensation and wellness
incentives as described above in this memo.

"An Equal Opportunity Employer with a commitment to workforce diversification."

CITY OF ITHACA
FRINGE BENEFITS FOR MANAGERIAL PERSONNEL
1.

Annual Leave:
Managerial employees shall earn annual leave on a monthly basis in accordance with the
following schedule:
Length of Service

40 hours/week

fewer than 2 years
2-4 years
5-9 years
10 or more years

10 hrs/mo (3 wks)
14 hrs/mo (4 wks)
17 hrs/mo (5 wks)
20 hrs/mo (6 wks)

35 hours/week
9 hrs/mo (3 wks)
12 hrs/mo (4 wks)
15 hrs/mo (5 wks)
18 hrs/mo (6 wks)

Annual leave shall be posted on the first day of each month, beginning with the first day of the
month following the month of hire.
New managerial hires shall be credited two (2) weeks annual leave on the first day of
employment. If an employee separates from employment within their first year, annual leave
shall not be paid upon separation.
Annual leave may be accumulated throughout the year without a limit, but only a maximum of
forty (40) days may be carried into the next calendar year. Any days in excess of forty (40) will
be forfeited on December 31st. No more than thirty (30) days of accumulated annual leave shall
be paid on separation from service for employees who have completed at least one year of
service; upon retirement, unused annual leave in excess of this amount may be applied toward
the purchase of health and dental insurance.
An employee may elect to cash in up to ten (10) days of unused annual leave in December of
any calendar year, but not before the employee’s one year anniversary.
2.

Holidays:
Holiday leave shall be as follows:
January 1st
Martin Luther King Day
President’s Day
Memorial Day
Independence Day
Labor Day

Columbus Day
Veteran’s Day
Thanksgiving
Day after Thanksgiving
Christmas
One (1) annual leave day to be credited 2/1*

Whenever any of these holidays falls on a Saturday, the preceding Friday shall be considered
the holiday. If on Sunday, the following Monday shall be considered the holiday.
*An annual leave day was added in lieu of Lincoln’s Birthday, pursuant to a resolution adopted
by Common Council on December 5, 2007. The annual leave day is accrued on February 1st of
each year.
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Managerial employees who work shortened workweeks (i.e. fewer than five days per week) that
do not coincide with the established managerial holiday benefit schedule shall receive annual
leave accruals on the designated holidays rather than observing the designated holidays as days
off. Annual leave accruals shall be prorated as appropriate, based on the employee’s standard
workweek. (For example, a 20 hr/wk employee shall accrue four (4) hours of annual leave on
each holiday; a 40 hr/wk employee shall accrue eight (8) hours of annual leave on each holiday.)
Such annual leave accrual shall be a replacement for paid holidays off, not a supplement to
them.
3.

Sick Leave:
Sick leave shall accumulate at the rate of one (1) day per month. Sick leave shall be posted on
the first day of each month, beginning with the first day of the month following the month of hire.
There shall be unlimited accumulation of sick leave. Sick leave may be used for personal
medical reasons or for illness in the employee’s immediate family (as defined in Section 6).
Any employee who is injured in the course of his/her employment and who is entitled to benefits
under the provisions of Workers’ Compensation Law may elect to use his/her accumulated sick
leave benefits to cover the workers compensation absence. If an employee elects to do so, the
amount of any award made to the employee by the Workers’ Compensation Board for any period
of time during which the employee used sick leave benefits shall be paid to the City of Ithaca,
which in turn will reimburse the employee's sick leave account with the amount of sick leave
equivalent to the financial value of the award.

4.

Sick Leave Bank:
Employees may voluntarily make or receive a donation of accumulated sick leave or annual
(vacation) leave to or from any City of Ithaca employee. The employee receiving the donated
time must have exhausted his/her leave time. The request to transfer leave time must be
submitted in writing to the Human Resources Department.

5.

Sick Leave Buyout:
Upon an employee’s retirement, up to seventy-five (75) days of an employee’s unused sick leave
shall be computed at the employee’s current rate of pay and shall constitute the employee’s
“Retiree Sick Leave”, which shall be applied as provided by all remaining sub-sections of this
Section 5, with any excess of unused sick leave above that amount ineligible for use in
retirement. Notwithstanding the preceding sentence, any employee whose sick leave balance
as of 7/1/21 was greater than seventy-five (75) days may instead qualify that portion of their sick
leave balance upon retirement that does not exceed their 7/1/21 balance as their Retiree Sick
Leave.1
Employees whose employment with the City commenced prior to January 1, 2017:

1

Any City employee with a sick leave balance in excess of seventy-five (75) days as of their date of promotion into management
(“Promotion Date”) shall be deemed under this “Fringe Benefits for Managerial Personnel” policy (“this Policy”) to qualify, upon
actual retirement, for Retiree Sick Leave in the larger of the following two amounts:
 such quantity of sick leave as their former labor contract (immediately prior to their Promotion Date) would have permitted
them to credit towards their retiree health insurance or retiree cash-out had they retired on their Promotion Date (without
regard to actual retirement eligibility); or
 Such quantity of sick leave as this Policy would qualify as Retiree Sick Leave, absent this footnote.
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Upon an employee’s retirement, unused Retiree sSick lLeave shall be applied toward the
payment of extended health and dental insurance coverage. Extended health and dental
insurance coverage shall be provided at the rate of one (1) month of insurance for each twelve
(12) hours of accumulated Retiree sSick lLeave, or at the established retiree premium, at the
discretion of the employee.
Employees whose employment with the City commenced on or after January 1, 2017:
Upon an employee’s retirement, the value of the unused Retiree sSick lLeave, as valued at an
employee’s standard rate of pay as of their date of retirement, shall be used to establish a
retirement fund account to pay for health insurance for the retiree and eligible dependents as
elected by the retiree. Each month that such health insurance is provided by the City, the value
of the retiree or dependent rate established by the Common Council shall be deducted from the
retiree’s retirement fund account. The City will provide an annual statement of retirement fund
account dollar balance to all retirees to whom this paragraph applies. Once the account is
exhausted, the City will no longer extend health insurance coverage to retirees and dependents
except by direct, full payment to the City by the retiree or dependent at the appropriate group
rate payment to the City by the retiree or dependent at the appropriate group rate as determined
by the City.
All employees regardless of date of hire:
Employees who retire with Retiree sSick lLeave balances in excess of two thousand (2,000)
hours may elect to receive a cash payment for the portion of their accrued Retiree sSick lLeave
that exceeds two thousand (2,000) hours, up to a maximum cash payment of $11,000. The
employee’s remaining Retiree sSick lLeave shall be applied toward the payment of extended
health and dental insurance coverage at the rates specified in the preceding paragraph.
In the event of an employee’s death prior to his/her retirement, or if retired, prior to the exhaustion
of remaining accumulated fundsRetiree Sick Leave, such monies due the employee shall be
applied toward the purchase of health insurance for his/her surviving dependents, if any.
Upon the exhaustion of the employee’s Retiree sSick lLeave balance, the City will no longer
extend health insurance coverage to retirees and dependents except by direct full payment to
the City by the retiree at the appropriate rate available as determined by the City.
6.

Bereavement Leave:
In the event of death in the immediate family of the employee or family of the employee’s spouse
or domestic partner, such employee shall be allowed a leave of absence with pay to a maximum
of three (3) days. The Mayor may grant additional time as needed.
The immediate family is defined as: the spouse or domestic partner, parent, grandparent,
child, grandchild, brother or sister of the employee or the parent, grandparent, child,
grandchild, brother or sister of the spouse or domestic partner. It shall apply also to any other
relative living in the same household.
In the event of death of a friend, family member not in the immediate family or associate of an
employee, such employee may be allowed a leave of absence with pay of one (1) day. The
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Department Head or Mayor, if the department head makes the request, must approve this
leave of absence.
7.

Parenting Leave:
Any employee taking a parenting leave shall be entitled to use up to twelve (12) weeks of
accumulated leave running from the date of birth or adoption, of which the first eight (8) weeks
may be sick leave without providing a doctor’s certificate. Parenting leaves shall be available to
both male and female employees and shall be available only in the case of childbirth or adoption.
Employees may use additional sick time at the end of the eight (8) week period following the
birth or adoption of the child upon presentation of a doctor’s certificate attesting to the necessity
of such continued leave from employment.

8.

Jury Duty:
An employee shall be granted a leave of absence, with pay, at no loss of accrued leave, to serve
jury duty or to appear as a witness pursuant to subpoena, or other order of the court upon
presentation to the City of proof thereof. Any compensation received from the court except
expense reimbursement, shall be returned to the City.

9.

Work Schedule:
The City recognizes the need to provide a certain degree of flexibility in the work schedules of
managerial employees to accommodate for work performed during non-traditional work hours.

10.

Health & Dental Insurance:
All employees shall contribute 20% of the health insurance premium equivalent for the type of
health insurance (individual or family coverage) that the employee has elected. All employees
will be offered only the Platinum health insurance plan offered by the Greater Tompkins County
Health Insurance Consortium (“Consortium”) and approved by the City, provided, however, that
for so long as the Consortium offers the existing indemnity plan, employees who are enrolled in
that plan as 7/1/21 and do not thereafter leave that plan, may retain that plan by paying, in
addition to the premium contribution specified in the preceding sentence, that annualized
amount, pro-rated across each payroll period, equal to: 80% of the then-current total premium
equivalent for the existing indemnity plan minus 80% of the then-current total premium
equivalent for the Platinum Plan.
Employees enrolled in the Platinum health insurance plan are responsible to pay prescription
drug co-pays in accordance with the terms of the Platinum plan offered by the City and
established by the Consortium, as such plan may from time to time be amended by the City, the
Greater Tompkins County Health Insurance Consortium, and/or its selected plan administrator.
Employees who continue their enrollment in the existing indemnity plan subject to the above
requirements of this Section 10 shall be responsible to pay a three-tier prescription drug co-pay
of $5.00 (generic), $15.00 (preferred), and $30.00 (non-preferred brand-name drugs that have
a generic equivalent). This co-payment is not reimbursable through any section of the Health
Insurance program. The stated co-pays in this paragraph apply to each 30 day supply of the
prescription; each prescription may be filled for up to a 90 day supply at a time, subject to the
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appropriate co-pays.The employee prescription drug co-pay shall be $5 for generic drugs, $15
for preferred brand-name drugs that do not have a generic equivalent, and $30 for non-preferred
brand-name drugs that have a generic equivalent. The stated co-pays apply to each 30 day
supply of the prescription. Each prescription may be filled for up to a 90 day supply at a time,
subject to the appropriate co-pays.
Should the City later choose to offer multiple plans, employees will have the option of choosing
from all health insurance plans offered by the Greater Tompkins County Health Insurance
Consortium and approved by the City (except the existing indemnity plan, which may only be
accessed as described above in this Section 10). The prescription drug co-pays for alternative
health insurance plans may vary according to the plan chosen. If applicable, employees may
move between plans during the annual open enrollment period in accordance with any
guidelines, rules, and/or restrictions established by the Consortium from time to time.In addition,
employees have the option of choosing an alternative health insurance plan offered through the
Greater Tompkins County Municipal Health Insurance Consortium. The prescription drug copays for alternative health insurance plans may vary according to the plan chosen.
The City will provide the Excellus Blue Cross/Blue Shield Dental Blue Options Incentive PPO
(formerly known as Schedule A) Plan as individual and/or family coverage, at no cost to the
employee. Employees who elect to carry Prime Blue Dental Insurance instead of the Dental
Blue Options Incentive PPO Plan shall be responsible for payment of the difference between the
two premiums.
Employees who elect to carry Vision Insurance shall be responsible for payment of the full
premium.
11.

Retirement:
The City shall provide membership in the New York State Employees’ Retirement System or, if
applicable, in the New York State Police and Fire Retirement System with benefits in accordance
with and subject to the provisions of the statutes of the State of New York.

12.

Day Care:
The City shall continue to provide the established Day Care Assistance Program (Cash Subsidy
Program, Flexible Spending Account and Flexible Work Schedule) according to the program and
procedures adopted by the Ithaca Common Council.
Notwithstanding the preceding sentence, all employees whose employment with the City
commences on or after January 1, 2017 shall not be entitled to the Cash Subsidy Program.

13.

Educational Assistance:
The City of Ithaca agrees to pay the tuition for education courses, including technical and trade
schools, to assist employees in furthering their education and enhancing their ability and
effectiveness on the job. Such assistance shall be limited to courses which are related to an
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employee’s position and which will further development in the performance of the employee’s
duties. Additionally, the employee must receive a passing grade in the course before
reimbursement will be issued.
Educational assistance shall be limited to two (2) courses per calendar year for permanent or
provisional employees. No employee shall receive assistance for more than a career limit of
twenty (20) courses. The City shall pay the actual per hour tuition cost of any approved courses,
provided that any employee who receives educational assistance shall reimburse the City for
the cost of any course if the employee chooses to leave City employment within six (6) months
of the conclusion of that course.
14.

Mileage Reimbursement:
Employees who are required to use their personal automotive vehicle in the conduct of official
business shall be reimbursed at the prevailing IRS rate.

15.

Wellness Program
A. All employees who choose to participate in the Platinum health insurance plan, and their
spouse/domestic partner, shall have the option to voluntarily participate in the City’s
wellness program to earn financial incentives for meeting wellness targets. The
wellness program targets are established within the City’s wellness program and
outlined in their personal health report. In the months of January or February (or
otherwise provided by the health plan provider) of every year beginning January 1,
2022, each participant shall have an opportunity to participate in the wellness program.
The City shall arrange for a provider to administer the health screening assessments
and shall notify eligible members of the dates and times available for screening. It shall
be the member’s responsibility to schedule a screening date and time for themselves
and/or their spouses/partners.
B. Effective January 1, 2022 all participants in the wellness program shall receive the
following cash incentives for achieving wellness targets based on their annual wellness
program results:
1. Family plan cash incentive:
Blood Pressure - $200 for employee and $200 for spouse/domestic partner
LDL Cholesterol - $200 for employee and $200 for spouse/domestic partner
Triglyceride $200 for employee and $200 for spouse/domestic partner
Glucose - $200 for employee and $200 for spouse/domestic partner
No Nicotine Use - $200 for employee and $200 for spouse/domestic partner
NOTE: If an employee has a family plan with no spouse/domestic partner on
the plan, the cash incentive shall be $400 for each category.
2. Individual plan cash incentive:
Blood Pressure LDL Cholesterol -

$150 for employee
$150 for employee
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Triglyceride Glucose No Nicotine Use -

$150 for employee
$150 for employee
$150 for employee

C. Maximum incentive that can be earned for a family plan is $2,000 and maximum
incentive that can be earned for an individual plan is $750. Payment of cash incentives
shall be paid to participating employees in the month following completion of health
screening.
Employees shall have the following options for receiving payment for participating in the
wellness program as described above:
1. Lump sum payment by direct deposit, subject to applicable payroll tax deductions
(including FICA); or
2. Pre-tax deposit into deferred compensation plan, subject to execution of
appropriate documentation, as well as IRS caps in place for each year.
3. Deposit in an HRA, subject to execution of appropriate documentation, as well as
IRS caps in place for each year.
Revised: April 2019September 2021

490-529
490-529
490-529
490-529
490-529

450-489
450-489
450-489
450-489
450-489
450-489

410-449
410-449
410-449

370-409
370-409
370-409
370-409
370-409
370-409
370-409
370-409
370-409

330-369
330-369
330-369
330-369
330-369
330-369
330-369

290-329

250-289

210-249

170-209
130-169
90-129
below 90

12
12
12
12
12

11
11
11
11
11
11

10
10
10

9
9
9
9
9
9
9
9
9

8
8
8
8
8
8
8

7

6

5

4
3
2
1

no titles assigned
no titles assigned
no titles assigned
no titles assigned

Employee Health and Safety Coordinator

no titles assigned

Information Systems Manager

Deputy Director of Economic Development
Deputy Director of Planning and Development
Director of Parking
Director of Sustainability
Director of Transportation and Parking
Manager of Fiscal Operations
Manager of Organizational Development

City Chamberlain
City Clerk
Deputy Controller
Deputy Director of Human Resources
Deputy GIAC Director
Deputy Youth Bureau Director
Director of Code Enforcement
Director of Engineering
Director of Zoning Administration

Assistant City Attorney
GIAC Director
Youth Bureau Director

Assistant Superintendent of Public Works (S&F)
Assistant Superintendent of Public Works (W&S)
Deputy Fire Chief
Deputy Police Chief
Director of Human Resources
Director of Planning and Development

City Attorney
Controller
Fire Chief
Police Chief
Superintendent of Public Works

Grade Point Range Title

245

320

345
340
350
340
360
355
330

380
370
370
370
375
370
400
390
380

410
410
410

455
465
450
450
450
480

505
505
495
500
525

Points

53821
49378
45301
41559

58666

63945

69700

75974
75974
75974
75974
75974
75974
75974

82812
82812
82812
82812
82812
82812
82812
82812
82812

90265
90265
90265

98387
98387
98387
98387
98387
98387

107243
107243
107243
107243
107243

Step 1

56512
51847
47566
43637

61600

67143

73185

79773
79773
79773
79773
79773
79773
79773

86953
86953
86953
86953
86953
86953
86953
86953
86953

94779
94779
94779

103307
103307
103307
103307
103307
103307

112606
112606
112606
112606
112606

59203
54316
49831
45715

64533

70340

76670

83572
83572
83572
83572
83572
83572
83572

91093
91093
91093
91093
91093
91093
91093
91093
91093

99292
99292
99292

108226
108226
108226
108226
108226
108226

117968
117968
117968
117968
117968

61894
56785
52096
47793

67466

73537

80155

87371
87371
87371
87371
87371
87371
87371

95234
95234
95234
95234
95234
95234
95234
95234
95234

103805
103805
103805

113145
113145
113145
113145
113145
113145

123330
123330
123330
123330
123330

40 hours/week
Step 2
Step 3
Step 4

2021 MANAGERIAL EMPLOYEE GRADE PLAN - effective July 1, 2021

64585
59254
54361
49871

70399

76734

83640

91169
91169
91169
91169
91169
91169
91169

99374
99374
99374
99374
99374
99374
99374
99374
99374

108318
108318
108318

118064
118064
118064
118064
118064
118064

128692
128692
128692
128692
128692

Step 5

PLANNING AND ECONOMIC DEVELOPMENT COMMITTEE:
5.1 Expansion of the Local East Hill Historic District to Include 309, 313, 315-317,
319, 321, 401, 403, 405, and 407 North Aurora Street, 308, 309, 310, 313, 315-17, 316,
and 319 East Court Street, 101, 106, and 108 Linn Street
WHEREAS, as set forth in Section 228-3 of the Municipal Code, the Ithaca Landmarks
Preservation Commission may recommend designation of individual landmarks and districts
of historic and cultural significance, and
WHEREAS, on June 15, 2021, the Ithaca Landmarks Preservation Commission conducted a
public hearing for the purpose of considering a proposal to expand the local East Hill Historic
District to include the nineteen above-referenced properties on North Aurora, East Court, and
Linn Streets, and
WHEREAS, the proposal is a Type II Action under the NYS Environmental Quality Review
Act and an Unlisted Action under the City Environmental Quality Review Ordinance, and as
such, no further environmental review is required, and
WHEREAS, the Commission finds that the proposal meets criteria under the Landmarks
Preservation Ordinance and has voted to recommend the expansion of the local East Hill
Historic District to include these nineteen properties, and
WHEREAS, Section 228-3 of the Municipal Code states that the Common Council shall
within ninety days of said recommendation to designate, approve, disapprove or refer back to
the Commission for modification the recommended designation, and
WHEREAS, as set forth in Section 228-3 of the Municipal Code, the Planning Board shall file
a report with the Council with respect to the relation of such designation to the
comprehensive plan, the zoning law, projected public improvements, and any plans for the
renewal of the site or area involved, and
WHEREAS, a copy of the Planning Board's report has been reviewed by the Planning and
Economic Development Committee; now, therefore, be it
RESOLVED, That the Ithaca Common Council finds that the designation of these nineteen
properties will not conflict with the comprehensive plan, existing zoning, projected public
improvements, or any plans for renewal of the site and area involved, and, be it further
RESOLVED, That the East Hill Historic District, as expanded by the addition of these
nineteen properties, continues to meet the definition of a local historic district as set forth in
the Municipal Code, as follows:

An area which contains primarily properties which meet one or more of the criteria for
designation as an individual landmark, namely:
1. Possessing special character or historic or aesthetic interest or value as part of the
cultural, political, economic, or social history of the locality, region, state, or nation; or
2. Being identified with historically significant person(s) or event(s); or
3. Embodying the distinguishing characteristics of an architectural style; or
4. Being the work of a designer whose work has significantly influenced an age; or
5. Representing an established and familiar visual feature of the community by virtue
of its unique location or singular physical characteristics.
and is an area which constitutes a distinct section of the city by reason of possessing those
qualities that would satisfy such criteria.
and, be it further
RESOLVED, That the Ithaca Common Council [approves/disapproves/refers the
recommendation back to the Commission for modification] the expansion of the local East Hill
Historic District to include the properties located at 309, 313, 315-317, 319, 321, 401,
403,405, and 407 North Aurora Street, 308, 309, 310, 313, 315-17, 316, and 319 East Court
Street, and 101, 106, and 108 Linn Street under Section 228-3 of the Municipal Code.

CITY OF ITHACA
108 E. Green St. — Third Floor Ithaca, NY 14850-5690
DEPARTMENT OF PLANNING, BUILDING, ZONING, & ECONOMIC DEVELOPMENT
Division of Planning & Economic Development
Telephone: Planning & Development – 607-274-6550
E-Mail: dgrunder@cityofithaca.org

TO:
FROM:
RE:
DATE:

Community Development/IURA – 607-274-6565

Members of the Planning & Economic Development Committee
Bryan McCracken, Historic Preservation & Neighborhood Planner
Secretary, Ithaca Landmarks Preservation Commission
Expansion of the local East Hill Historic District to include properties on North Aurora,
East Court, and Linn Streets
August 10, 2021
_____________________________________________________

As noted in last month’s meeting packet, the Ithaca Landmarks Preservation Commission (ILPC)
recommended the expansion of the local East Hill Historic District to include the properties at 309, 313,
315-317, 319, 321, 401, 403, 405, and 407 North Aurora Street, 308, 309, 310, 313, 315-17, 316, and 319
East Court Street, and 101, 106, and 108 Linn Street at their regular June meeting. The Commission’s
resolution recommending the designation is attached for your reference. Additionally, the following
materials related to the proposal were distributed as part of last month’s PEDC agenda packet: public
comments in support and opposition to the proposal; documentation of the historic and architectural
significance of the East Hill Historic District and the individual properties included in the proposed
expansion area; a report prepared by the Planning and Development Board per the requirements of
Landmarks Ordinance; and comments prepared by the Tompkins County Planning Department per the
requirements of GML §239-l–m. This information is also available for public review at the Department of
Planning and Development in City Hall or upon request to the department at aharris@cityofithaca.org or
bmccracken@cityofithaca.org.
The Common Council is now requested to act to designate, veto, or refer the designation back to the
ILPC for modification. A draft resolution is included in this packet for the Committee’s consideration.

ILPC Meeting – June 15, 2021
Resolution - RB
RE:

Expansion of the local East Hill Historic District to include 309, 313, 315-317, 319, 321,
401, 403,405, and 407 North Aurora Street, 308, 309, 310, 313, 315-17, 316, and 319
East Court Street, and 101, 106, and 108 Linn Street.

RESOLUTION: Moved by D. Kramer, seconded by K. Olson
WHEREAS, as set forth in Section 228-3 of the Municipal Code, the Ithaca Landmarks
Preservation Commission may recommend the designation of landmarks and
districts of historic and cultural significance, and
WHEREAS, a public hearing has been concluded for the purpose of considering a proposal to
expand the existing East Hill Historic District to include 19 properties along North
Aurora, East Court, and Linn Streets that are not currently included within the
district, the boundaries of which are shown on the attached map, and
WHEREAS, Section 228-3 of the Municipal Code defines a HISTORIC DISTRICT as
follows:
A group of properties which:
1. Contains primarily properties which meet one or more of the
criteria for designation as an individual landmark; and
2. Constitutes a distinct section of the city by reason of possessing those
qualities that would satisfy such criteria.
and,
WHEREAS, Section 228-3 of the Municipal Code defines the criteria for designation of an
individual landmark as follows:
1. Possessing special character or historic or aesthetic interest or value as
part of the cultural, political, economic, or social history of the locality,
region, state, or nation; or
2. Being identified with historically significant person(s) or event(s); or
3. Embodying the distinguishing characteristics of an architectural style; or
4. Being the work of a designer whose work has significantly influenced an
age; or

5. Representing an established and familiar visual feature of the community
by virtue of its unique location or singular physical characteristics.
and,
WHEREAS, the Commission has made the following findings of fact concerning the proposed
designation:
Two portions of the East Hill neighborhood were first designated as local historic
districts in 1974 (the Fountain Place Historic District) and 1976 (the East Hill
Historic District). In 1986, the much larger present-day East Hill Historic District
was surveyed and listed on the National Register of Historic Places. In 1988, the
boundaries of the local East Hill Historic District were expanded to match those
of the National Register District, subsuming the two earlier local districts. The
local East Hill Historic District was expanded again in 2014 to include five
properties located along Orchard Place that were inappropriately excluded from
the district established in 1986.
The period of significance for the East Hill Historic District is 1830-1932. The
district derives its greatest significance from the broad collection of
architecturally and historically significant 19th and early 20th century residential,
commercial, and institutional buildings contained within it.
The district includes many of Ithaca’s best and most intact examples of popular
American architectural styles and modes, including Greek Revival, Gothic
Revival, Italianate, Second Empire, Shingle, Queen Anne, Renaissance Revival,
Colonial Revival, and Arts and Crafts (or Craftsman). The architectural styles
employed reflect the neighborhood’s prestige and influence and the prominence
Ithaca gained after the founding of Cornell University and the New York State
College of Agriculture and Life Sciences. Constructed roughly between the
1830s and 1930s, this building stock reflects Ithaca’s growth from a small
industrial community to its 20th century role as an internationally known,
distinguished educational center.
The significance of the North Aurora, East Court and Linn Street properties is
consistent with that of the East Hill Historic District as a whole; however, these
resources were excluded from the original district nomination by the seemingly
arbitrarily drawn western boundary line. This line cuts diagonally through the
block formed by East Buffalo Street, North Aurora Street, East Court Street, and
Terrace Place, and has no apparent connection to historic or existing geographic,
political or real estate development patterns or features.
In keeping with Section 228-3 C.1 of the Municipal Code, the addition of the North
Aurora, East Court, and Linn Street properties to the existing East Hill Historic
District will more appropriately and completely define “a distinct section of the

city” that “contains primarily properties which meet one or more of the
criteria for designation as an individual landmark.”
Per criterion #1 of Section 228-3 B, the North Aurora, East Court and Linn
Street properties possess a special character, historical interest, and
aesthetic interest and value as part of the cultural, political, economic,
and social history of the city.
In coherence with the significance of the East Hill Historic District, the
nineteen properties at 309, 313, 315-317, 319, 321, 401, 403,405, and 407
North Aurora Street, 308, 309, 310, 313, 315-17, 316, and 319 East Court
Street, and 101, 106, and 108 Linn Street are significant for their
association with the residential growth of East Hill during the 19th and
early-20th centuries. Important themes and features from the original East
Hill Historic District nomination reflected in the narratives for these
properties include the establishment and expansion of Cornell University,
speculative real estate development, designs by prominent local architects,
and the growth of the Ithaca from a small rural village to an internationally
recognized city.
Per criterion #3 of Section 228-3 B, the proposed expansion area is also
significant as a collection of nineteenth and early-twentieth century houses
embodying the distinguishing characteristics of the popular
architectural styles of the era.
Most of the properties within the proposed expansion area are excellent
representations of high-style and vernacular interpretations of popular 19th
and early-20th century American architectural styles, including Greek
Revival, Italianate, Second Empire, Gothic Revival, Queen Anne, Stick, and
Craftsman styles.
Of particular note in the proposed expansion area are the incredible
collection of Italianate residences, including 309, 315-17, and 319 East
Court Street, and 309 and 407 North Aurora Street; a highly intact, highstyle, local example of the Second Empire style sets at 313 East Court
Street; and the Queen Anne style residence at 313 North Aurora Street.
Many properties in the expansion area gain additional architectural
significance as examples of the works of locally prominent architects,
including William Henry Miller (313 North Aurora St. and 316 East Court
Street), Alvah B. Wood (313 North Aurora), Alfred B. Dale (315-317 and
319 East Court Street), and John M. Wilgus (321 North Aurora Street).
In keeping with Section 228-3 C.2 of the Municipal Code, the addition of the North
Aurora, East Court and Linn Street properties to the existing East Hill Historic
District will more appropriately define an area that constitutes a distinct section of

the city by reason of possessing those qualities that would satisfy the criteria
for designation as an individual landmark.
The western boundary of the existing East Hill National Register district was
established along an arbitrary line running diagonally through the block
formed by East Buffalo Street, North Aurora Street, East Court Street, and
Terrace Place, and has no apparent connection to historic or existing
geographic, political or real estate development patterns or features. This
created an inappropriate artificial distinction between these related historic
resources.
The boundary of the proposed expansion area, as represented in the
attached map, regularizes and provides a sound justification for the
western boundary of the historic district and was drawn based on clear
geographic and historical features. In general, it is bounded on the west by
the east curb line of the 300 and 400 blocks of North Aurora Street and on
the north by the south rim of Cascadilla Creek. Treman Triangle Park was
excluded from the survey area due to its association with the development
of Cascadilla Park Road during the late 19th and early-20 century. The
properties on the west side of the 300 and 400 blocks of North Aurora
Street were also excluded from the survey area as their stylistic expression
and use more closely relate to the architectural and historic significance of
the properties within the DeWitt Park Historic District.

And,
WHEREAS, the nineteen properties withing the survey area were determined eligible for
listing on the State and National Registers of Historic Places by the NY State
Historic Preservation Office, and
WHEREAS, the Commission adopts as its own the documentation and information, including a
revised Statement of Significance for the East Hill Historic District and Historic
Structure Inventory Forms for the properties at 309, 313, 315-317, 319, 321, 401,
403,405, and 407 North Aurora Street, 308, 309, 310, 313, 315-17, 316, and 319
East Court Street, and 101, 106, and 108 Linn Street, prepared by Secretary to the
Commission, Bryan McCracken, based upon materials submitted to the ILPC in
2019 by Christian O’Malley and Olivia Heckendorf of Historic Ithaca, Inc, with
Mary Raddant Tomlan, City Historian, now, therefore, be it
RESOLVED, that the Ithaca Landmarks Preservation Commission determines that 309, 313, 315317, 319, 321, 401, 403,405, and 407 North Aurora Street, 308, 309, 310, 313, 31517, 316, and 319 East Court Street, and 101, 106, and 108 Linn Street meet criteria
for inclusion within the local East Hill Historic District, as set forth in Section 228-3
of the Municipal Code, Landmarks Preservation, and be it further

RESOLVED, that the Commission hereby recommends expansion of the local East Hill Historic
District to include at 309, 313, 315-317, 319, 321, 401, 403,405, and 407 North
Aurora Street, 308, 309, 310, 313, 315-17, 316, and 319 East Court Street, and 101,
106, and 108 Linn Street, altering the western boundary of the local historic district
as shown on the attached map.
RECORD OF VOTE:
Moved by:
D. Kramer
Seconded by: K. Olson
In Favor:
D. Kramer, K. Olson, E. Finegan, S. Gibian, S.Stein
Against:
0
Abstain:
0
Absent:
A. Smith
Vacancies:
1

